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Class / oen
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Course Title / qrd..rF{ 6r lff+6
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UC I Year
First / ,!tq
Perconality Development (Paper l) qF€riq ftflq

4 Credits
Max. MarU &G_4irc ar6 Max. Marks: 30 + 70 (Minimum passing Marks 35)
Oulcomes: - Afler studying this course lhe Studenls rvill be able to
l. To cultivate sk ills lor successful iile and learn to handle failLtres.
2. To leam the process ofgoal setting and SwOT analysis.
J. 

-[o 
undersland the imporlance oftime and stress managemenl.

4. To de ! elop L ore (kills lor emplo) rb,li,).
5. To de\elop e'Tecl.\e cotnmunication (k ill\
6. l'o realize the role oftechnology in personalily developrnent.

IraI,ticular / li{!r,T
t-lnil I l'crsornlil). Success rDA fr"irg frii-

Conccpt ol Personality. What is Success? -lllrrdles in achievidg success, Factorc responsible lor
Success. dcvelopnrent ct]'ective habits. Whal is failLrre? Factors afFecting failures, learning fr.om
failures, overconring thilures, power of t'aith, praclicing faith, SWOT analysis and Coal_Setring
(Specific. Measurable, Achievable. Realistic, Time-bound-SMAR'1. Boals)

aqjE 1 qikg. srotfl si-t crgqoord or tirrcr qrtrt 

-
tqfuo o1 srqqri"n. ll'tdqr cql ir 1FEdirr qrqi 6rl i qETrf. ]TFdf,r o ftIq Mor olto.
ctrff 3lfti ffird iFFfi. 3ri]Fdirl Tqr t? s[{crcrdEit o] ql'lftd o{i qrd orqo orqFddrci t
dtqlt qeramsrt w Fq qF . fi:qRr +1 yrfu. fiEffi Fr orlq&{ d.effis"r 3f{ deq f+tirlr
(ffi. qrqr qtq. qrFd qt q. sRnfofi. {'T.Tdi SMART des)

tt il-tI Timr rnd Stross Mrnrgcnrerl and Employabitity quotiei,t-
l'imc as a Resource. ldentif)ing Ti|re Waslers.'l_cchniques for better time managemcnr,
lnt|oduction to strcss. Causes and Eflbcts ol nrcss. Managing Strcss. Resume building. The a$ of
participating in Crolrp Discussions, lnterviews-freqlrently Asked euest,ons, Mock Intervie$,
Sessions.

isli 2 s[q 3lti d{rq rqqi qN 1rdrlaq{6dl-
s6 ir{rEF d sc i w{q. {rqq d {dfA A mr.6t al q.rqrr. i{di nqq rdr]-l d lal rofi-o. mrq
oI qR-{q. iFnq d on"r dr q,rrq, srrsm€rr. jiqil fifur. gc fus{rq i qFr di d odl.
srerrcT1.orfiN Td qri qrd qTl, sftuGFN, orqm €-r

tinil-lll Conmunication Skills and D igitai f.tiq uettes
Communication Skills: Eftactive rcading/writing/listening skilts, FIard skills & soft skiIs.
overcorning stage fea.. role of body language, art of professional prcsentation, use ol audio &
visuals in prescnlalions. Social (rtiqUe[es. tjsc of Inlbrmatjon & Comlnunication Technology (1CT.)
in da\-todar rnxnagenront. Flllcclive Usc of soci:rl rnedia, E-mail etiquette, Netiquette. Usclirl
elcctr,oliic gadgcls and mohile applicalions.
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r-f,lT 3 rcri o:I{E
itry d1{d: $rA s67/d.sn/ryq d otld. Erg R.rdr 3ft dce fu-di. ria d sr ql 6r{ cFn.
5S .t"y tr 

-Tn-o,. 
iylr rqF rt .Fa rrqF?r E y@ 34, ETo q.Lnfi I oo+r. .rnnr+

IYry{F r.r qPta= .i rdL? ;l rg"r- 6r rqp trcnffi (yd"1A) .F vc.sh. .rsrd 4Bqr .|lT
q-fiql \rqq-f 3 qd ltlFrqR. rme sqdrfr ttr{arh+ iB-e qi c}dl<-a Fji{dcra

Practicnl
(yrnftrn

'rtdqF{)

r. rwur anarysts ({srelilEdqut)
2. Coal-Seling (SMART goals) (.res trqlwr)
i. f inre Managenlent (t{qs r+]l)
4. Rcsume $'ritjngand mock interview sess ions (fu dw oir fr-o cranaih:Tl tlr)s Comrrrl.icalion \lilh (riT" rird)
!. 9-Iail writi0g. (g to dqr) 

.

l:icld tdD
r. ruornrr a repoft 0ase0 on your tearnrng liom the lilt ofany one successful personality.
2. ,llllllqperconality development tminiog inslirute and subrrit jrs r.eport. '
l. tmt qr qjturrd $ fiqr € qrw fr-s ffi
2. qfud fufinr cRrerr €wln or qq"r eptr trd i yrq qm{r0 $ 3ftr1 w Me rqa olr

'I cxlbooks, Reference Books. other Resourccs!

l Andrews, Sudhir ( I988), Horv
Conuey, Slephen. (198@
llll'-le.'lrr l-UU'. ll(Lll jtj-5tr\,. I ,(.rli rl \.4aIi'rrr.er:u. DK Pr,hli,h

I Lucas. Stephen (2001). Arr ofoublii-oiilin',r,ra McG,,* -El| N"in"rr.i

Peles S.J. Francis (201
New Delhi

I ) Soft Ski I ls a nd Profess ionat Com m un icarion. Tati MidiilEjifEduca-on

i.

lrql. !1.d. (201a) "@fud ff-6ts', lnld f r6prr I

Rohan Book Compan). Delhi

Schenre of Marks-
Suggeslcd CoItinuous Evaluation Methorls: MaximuniM".k". I00
C9!!!f!!11{9III9!9 r:trion (CC[): 2s marks Universily Exam 75 MarksI emalA$ssnent: 3{inR.6 'idirr
Continuous CompEhensive Evaluarion
(CCE): 25 {ird arllro {elid{

Class Test Assignnr ent /Presenlation
rdF tE 3mr.{Hz / r{(ffdlr

Llri\ersilJ E\rnr Secrion r75
Secrion (A):Three ve'y Shora0,".ri""' OO *",u, e""hi flr 

"R
Secrbn (B): Four Shofl Qucstions (200 words Each) qr{ dg c.e?\r(ri,'rC, lnnl,,,EQu!,i,{N (500$Nd\t.aco) dr+!

03x03 = 09
04x09 = 26
02x l5 = l0
Tolal = 75

y2


